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PROCEEDINGS OF THE GREEN COUNTY BOARD OF SUPERVISORS

March 8, 2011
Harvey Mandel, Vice-Chair, called the mee ting to order.

The Clerk read the roll with 23 present, 7 absent being Everson, Glynn, Guth, Dalton, Hart, Carter and

Stettler, and 1 tardy being Lueschow.

The Board recited the Pledge of Allegiance.

Motion by W olter, seconded by Wickline to approve the minutes of the January 11, 2011 meeting.  Motion

carried by a unanimous voice vote.

Pleasant View Nursing Home Administrator Terry Hensel presented her department’s annual report and

the strategic p lan.   Motion by Cryor Burgweger, seconded  by W ickline to app rove the a nnual rep ort.

Motion carried by a unanimous voice vote.
Motion by Hanson, seconded b y P. Davis to nominate Brian Buchholtz to a two year term as Corporation

Counsel.  Motion carried by a unanimous voice vote.

RESOLUTION  3-1-11

DISA LLO WAN CE O F CL AIM

Claim of Wrongful Death of Eunice Magee

WHE REAS , a Notice of Injury was received on November 24, 2010, in the office of the Green

County Clerk; and

WHERE AS, said Notice of Claim alleges that “County of Green and/or Pleasant View Nursing

Home and/or one or m ore of its employees or agents, while working within the scope of his/her

employment for the County of Green and Pleasant View Nursing Home as an agent, servant and/or

employee, was ne gligent, includ ing but no t limited to failing  to asse ss, deve lop and im plem ent a care plan,

follow physic ian’s orders, comm unicate properly with physicians, provide safety preventions, provide care

and treatm ent for the  health an d safety of  Eunice  Mage e, which in tu rn injured  Eunice  Mage e and led  to

her wrongful death on June 23, 2010”; and 

WHE REAS , after review of this matter by the Corporation Counsel=s office, said office

recommends that this claim be denied.

NOW, THEREFORE, BE IT RESOLVED , by the Green County Board of Supervisors, in legal

session assembled, that the claim submitted by Attorney Howard S. Sicula on behalf of the Estate of

Eunice Magee and Bonnie Smythe, be and the same is hereby denied and disallowed and no action on

this claim m ay be brou ght again st Gree n Cou nty or any of its officers, agents, or employees after six (6)

months from this date of service of this notice, pursuant to '893.80, Wis. Stats.

BE IT FURTHER RESOLVED , that a copy of this resolution be forwarded to the Claim ant, Esta te

of Eunice Magee and Bonnie S mythe, by way of Attorney Howard S. Sicula, via certified mail, return

receipt requested, as a notice of disallowance pursuant to '893.80, Wis. Stats.

SIGNED: AUDITING, BONDING AND CLAIMS COMMITTEE

Sue  Disc h, Ch air Ron  W olter, V ice-C hair

Mary Alice Hart

Motion by Disch, seconded by Wolter to adopt Resolution 3-1-11.  Motion carried by a unanimous voice

vote.

RESOLUTION  3-2-11

Resolution Increasing Huber Law Board Fees

WHEREAS, Section 303.0 8, Wis. Stats., provides for Huber Law employment while jailed at the

Green County Jail; and

WHEREAS, said Huber inmates are to be liable for charges for the cost of their board as fixed by

the Green County Board of Supervisors; and

WHEREAS, Section 1-14-1 of the Green County Code, as enacted in conformance w ith

Wisconsin Statutes, establishes the cost of board for Huber inmates and other prisoners as established by

the Green County Board of Supervisors; and

WHEREAS, the Green County Law Enforcement Committee has reviewed the current cost of the

Hub er La w board a nd ha s determ ined that an incr ease to sam e is ne cessary.

NOW, THEREFORE, BE IT RESOLVED by the  Gre en C oun ty Boa rd of  Supervis ors, in  legal

session assembled, that the per prisoner cost of daily board shall be increased from $15.00 to $16.50

effective im med iately upon pu blication. 

SIGNED: LAW ENFORCEM ENT AND PUBLIC SAFETY COMM ITTEE:

Den nis D alton , Cha ir She rri Fidduc ia
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Cal W icklin e, Vic e-Chair Richard Thoman

Gar y Dav is

Motion by Disch, seconded by Olson to adopt Resolution 3-2-11.  Motion carried by a unanimous voice

vote.

RESOLUTION  3-3-11

Resolution Authorizing Human Services Position

WHE REAS , County Code 1-7-4 directs and charges the Personnel and Labor Relations

Comm ittee with the responsibility for considering and recommending requests for employee

reclassification, creation and description of new positions and associated grades.

NOW, THEREFORE, BE IT RESOLVED, by the Green County Board of Supervisors, in legal

session assembled, that the Board consider the recommendation of the Personnel and Labor Relations

Comm ittee  for the following new limited term position at Human Services:

Unit: Aging & D isab ilities R esource s Un it

Title: LTE S ocial W orker II 

Grade: 62, Non-Union

Status: Part-time 11.5 hrs per week

Hourly Rate: $16.83 (January 1, 2011 rate)

Benefits: FICA and Worker’s Comp

Effective Date: Upon passage, with position to end on or around 02/2012

Tax Levy: 00.00

SIGNED: PERSONNEL AND LABOR RELATIONS COM MITTEE:

Arthur Ca rter, C hair Harvey M andel, Vic e-Chair

Mary Alice Hart Ray F ranc ois

Dennis Dalton Pat D avis

Herb Hanson

Motion by Furgal, seconded by Hanson to adopt Resolution 3-3-11.  Motion carried by a unanimous voice

vote.

ORDINANCE 11-0301

Modification of Health Insurance and Personal Days

WHEREAS, the Personnel and  Labo r Rela tions  Com mitte e has  gene ral su perv ision o ver a ll

personnel policies of the County, including health insurance and personal leave days for employees, and 

WHE REAS , the County has passed Resolution 12-4-10 opting to par ticipate  in the W isconsin

Pub lic Em ployer ’s Gr oup  Hea lth Insurance Program for all Green County employees effective April 1,

2011; and 

WHEREAS, as a res ult of Res olution 12-4 -10, certa in chang es nee d to be m ade in the Green

Coun ty Code c oncern ing ma inly emplo yees wh o are no t mem bers of a  union. 

NOW, THEREFORE, BE IT ORDAINED by the  Gre en C oun ty Boa rd of  Supervis ors, in  legal

session assembled, that the following addition s, deletions  and co rrections  be m ade to the  Green  Coun ty

Code .  

*Note:  The effective date of the following modification to Ordinance 1-9-16 shall be the date on

which the County is officially enrolled in the Wisconsin Public Employer’s Group Health Insurance

Program, which is expected to be April 1, 2011.

1-9-16: HEALT H INSU RANC E PRO GRAM

A. 40-Hour Work Week:   The health insurance coverage for full-time employees who work in a

department which has a normal fu ll-time work week of forty (40) hours per week and who select

sing le or fam ily cove rage , the C oun ty agre es to  pay nin ety pe rcen t (90% ) of the m onth ly premium

for the health insurance coverage, with the rema inder to be paid by the employee.  Newly hired

employees shall r ece ive he alth insurance covera ge the firs t of the  mo nth fo llowing thirty ( 30) d ays

of employment.  Employees working less than twenty (20) hours per week are no t eligible for

health  insurance.  For those working twenty (20), but less than thirty (30) hou rs per we ek, fifty

percent (50% ) of the ninety percen t (90% ) of the cos t of the  prem ium  will be p aid by th e Co unty,

with the rem ainder to b e paid by the  emp loyee.  For those employees working thirty (30), but less

than forty (40) hours per week, seventy five percent (75%) of the ninety percent (90%) of the cost

of the premium will be paid by the County, with the remainder to be paid by the employee.

37½-Hour Work Week:   The health insurance coverage for full-time employees who work in a

department which has a norm al full-time work  week of thirty-seven and one-half (37½) hours per
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week and wh o select s ingle or fam ily coverage , the County agrees to pay ninety percent (90%) of

the monthly premium  for the h ealth insurance coverage, with the remainder to be paid by the

employee.  Newly hired  emp loyees sh all receive h ealth insur ance c overag e the first of th e mo nth

following thirty (30) days of employment.  Employees working less than eighteen and three-

quarters (18.75) hours per week are not eligible for health insurance.  For those working eighteen

and three-quarters (18.75), but less than twenty-eight (28) hours per week, fifty percent (50%) of

the ninety percent (90%) of the cost of the premium will be paid by the County, with the remainder

to be paid by the employee.  For those em ployees working twenty-eight (28), but less than thirty-

seven and one-half (37.5) hours per week, seventy-five percent (75%) of the ninety percent (90%)

of the cost of the premium will be paid by the County, with the remainder to be paid by the

employee.

A. All Cou nty Em ployee s who are  eligible  to join  the W isconsin  Pub lic Emplo yer’s Grou p Hea lth

Insurance Prog ram  shall b e eligib le for h ealth  insur ance pre miu m c ontrib utions by the Co unty.

New ly hired eligible employees who elect to receive health care through the Cou nty shall receive

health  insurance coverage the first of the m onth  following thirty (30) days of employment.  The

Coun ty shall pay no more than 90% of the total premium of the least costly qualified insurance

plan available in Green County.  Employees shall be responsible for any additional premiums

owed for the health plan they choose.  County contribution to health insurance premiums shall be

based upon how many hours an employee works for the County and how many hours constitutes

a full work week for the department in which the employee works, forty (40) hours or thirty-seven

and one-half (37.5) hours as follows:

Regular 40-Hour Work Week

Amount of Lowest Cost Qualified Plan

Hours worked per work week Em ployer Sha ll Contribute

40 90%

Less than 40, at least 30 75% of 90%
Less than 30, at least 20 50%

Less than 20, at least 12 25%

Regular 37.5-Hour Work Week

Amount of Lowest Cost Qualified Plan

Hours worked per work week Em ployer Sha ll Contribute

37.5 90%

Less than 37.5, at least 28 75% of 90%

Less than 28, at least 20 50%
Less than 20, at least 12 25%

**Renum ber the subp aragraphs follow ing in this section acco rdingly.

*Note:  Effective upon passage.

1-9-11: PERSONAL DAYS

Personal days will be granted on the following basis to full-time employees.

A. Five (5) days during each employment year, that is, anniversary date to anniversary date. Three
(3) days during each employment year on a calendar year basis.

B. No personal days shall be allowed during the first ninety (90) days of an employee’s probationary
period. (Amd. Ord. 10-0101, 2/9/10)

C. Days shall be arranged in advance with the department head.

D. No re ason nee d be g iven f or the  takin g of a  pers ona l day, ex cep t that th e em ployer  mu st be  told

that it is  to be  cons idere d as s uch , othe rwise  the emp loyee w ill not re ceive  pay.

E. The first four of these personal days are to be taken from accumulated sick leave. (Ord. 05-1001,

10-18-05)

FE. Personal leave may be taken in hourly intervals.

SIGNED:PERSONNEL AND LABOR RELATIONS COMM ITTEE

Arthur Ca rter, C hair Harvey M andel, Vic e-Chair

Dennis Dalton Pat D avis

Ray F ranc ois Herb Hanson

Mary Alice Hart

Motion by Dis ch, seconded by Thoman to adopt Ordinance 11-0301.  Motion carried by a unanimous

voice vote.
There  were no  appointm ents or o ut-of-sta te travel req uests fo r the boa rd’s con sideration .  
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Motion by Kubly, seconded by Disch to adjourn.  Motion carried.

STA TE O F W ISCO NSIN )

)SS

COUNTY OF GREEN )
I, Michael J. Doyle, County Clerk, in and for said Coun ty, do h ereb y certif y that th e abo ve an d forego ing is

a true a nd co rrec t copy of the  proc eed ings  of the  Cou nty Board of Supervisor s of G reen  Cou nty,
W isconsin, on their meeting of March 8, 201 1, A.D.

Mich ael J.  Doyle

Green County Clerk 


